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DEFENSE, VETERANS AND EMERGENCY MANAGEMENT 

Military Bureau 

Joint Force Headquarters, Maine National Guard 

Camp Keyes, Augusta, Maine  04333-0033 

 

31 December 2015 

 

TECHNICIAN POSITION VACANCY ANNOUNCEMENT # 15-153 

 

 

POSITION: Airplane Pilot (D0253P02) (GS-2181-13) EXCEPTED POSITION 

 

LOCATION:  101st Operations Support Flight, Bangor, Maine 

 

SALARY RANGE:  $96,000 to $124,805 per annum 

 

CLOSING DATE:  15 January 2016 

 

AREA OF CONSIDERATION:   

 

 AREA I: All permanent and indefinite Officer (O4 and below) Excepted Technicians in 

the Maine Air National Guard and personnel with reemployment rights to MeANG positions.  

 

 AREA II: All Officers (O4 and below) of the Maine Air National Guard 

 

PERMANENT CHANGE OF STATION:  PCS expenses may not be authorized for this 

position. Authorization for payment of PCS expenses will be granted only after a determination 

is made that payment is in the best interest of the Maine National Guard. 

 

DUTIES:  See attached duties and responsibilities. 

 

QUALIFICATION REQUIREMENTS:  Each applicant must show that they meet the General 

and Specialized Experience listed below; otherwise, the applicant may lose consideration for this 

job. 

 

MINIMUM QUALIFICATION REQUIREMENTS:  Minimum eligibility requirements for 

position in this occupation are based on possession of the appropriate Federal Aviation 

Administration (FAA) pilot certificates and/or appropriate military ratings, meeting the 

applicable flight hour requirements, and possession of the knowledge and skills required for the 

positions. 

 

GENERAL EXPERIENCE:  The applicant must be a rated pilot on flying status; be proficient 

in the current airframes, possess the flying time established, and the certificates and ratings 

required for the position. 

 

SPECIALIZED EXPERIENCE:  Must have experience which required the applicant to 

acquire and apply each of the following knowledge, skills, and/or abilities: 

 



1.   Ability to communicate with aircrews, maintenance personnel and controlling agencies. 

 

2.  Must be currently qualified as an Aircraft Pilot in the KC-135 aircraft. 

 

3.  Skill in excuting air refueling procedures, instrument procedures, emergency procedures, 

oceanic procedures and tactical procedures in the KC-135. 

 

4.  Knowledge of preparing for flight including reviewing weather forecasts, planning a route of 

flight, determining fuel requirements and determining airfield suitability. 

 

5.  Must have a minimum of 1000 hours of military pilot flight time (including student time) and 

a minimum of 400 hours in the KC-135.  

 

Your application needs to address all these requirements, to include Flight Hours and 

Rating. 

 

SPECIAL INFORMATION REQUIRED:  Applicants must provide documentation to 

substantiate that they meet all of the above requirements.  Please enclose this 

documentation with your application. 

 

COMPATIBILITY CRITERIA:  AFSC: 11MX, 11RX, 11SX   NOTE:  If you do not possess 

the compatible AFSC, you will not be disqualified from being considered.  Selected applicant 

must be prepared to attend the appropriate school. 

 

MILITARY ASSIGNMENT:  11M2F, 11M3F, K11M3F, Q11M3F 

 

INCENTIVE PROGRAM:  Non-Technician Maine National Guard personnel who are 

participants (bonus recipients/student loan repayment program) may have their benefits 

terminated and/or recouped when employed as a permanent military Technician. 

 

HOW TO APPLY:  Detailed instructions are contained in an Instruction Guide titled “Technician 

Vacancy Announcement Guide” which should be posted with this vacancy announcement.  No 

special forms are required.  Applications must be forwarded Detailed instructions are contained 

in an Instruction Guide titled “Technician Vacancy Announcement Guide” which should be 

posted with this vacancy announcement.  Applicants may apply using the OF Form 612 Optional 

Application for Federal Employment, a resume, or any other format they choose.  In addition to 

their basic application, applicants are strongly encouraged to complete ME Form 171, Military 

Experience and Training Supplement.  Applications forwarded to HRO should be no more than 

eight (8) pages although additional pages may be submitted as necessary.   Applications should 

include written or documented proof of education, training, and work experience deemed 

necessary to adequately respond to general and specialized experience factors listed in the TPVA.  

Professional licenses or education transcripts necessary to validate qualifications should be 

submitted as required in the TPVA.  Do not include photo copies of awards (a military ribbon 

rack or civilian certificate), letters of commendation, enlisted or officer performance reports, 

Technician performance appraisals, and personal photos unless specifically requested in the 

TPVA”.  Applications must be forwarded to:  Joint Force Headquarters, ATTN:  HRO, Camp 

Keyes, Augusta, Maine  04333-0033, NOT LATER THAN the closing date.  Applications 

received AFTER the closing date WILL NOT BE CONSIDERED.  The use of government 

envelopes, postage or facsimile machines to submit applications is prohibited.  We are allowed to 



receive facsimiles sent from non-government facsimile machines. The inter-office distribution 

system may be used. You may also e-mail it to:  ng.me.mearng.list.hro-applications@mail.mil 

 

APPOINTMENT:  Selectee will be required to participate in Direct Deposit/Electronic Funds 

Transfer as a condition of employment.  The Adjutant General retains exclusive appointment 

authority for Technicians.  No commitment will be made to any nominee prior to a review of 

qualifications by this office.  The Maine National Guard is an Equal Opportunity Employer.  All 

appointments and promotions will be made without regard to race, color, creed, sex, age or 

national origin. 

 

DISSEMINATION:  Supervisors, please post to bulletin boards, read at unit formations and 

notify personnel who may be interested.  Qualified personnel who may be absent during this 

announcement period due to ADT, AT, TDY, school, illness, etc., should be notified. 

 

 

WORK: DSN 626-6013 / COM (207) 430-6013   FAX: DSN 626-4246 / COM (207) 626-4246 

 

FOR THE HUMAN RESOURCES OFFICER: 

 

 

                                                                                            //s// 

           LISA M. SESSIONS  

           MAJ, AG 

           Human Resources Specialist 

           (Recruitment & Placement/Compensation) 
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  D0253P02 
 

This position is located at unit level in the Air National Guard (ANG) Aviation Wing, 

Operations Group at flying units in the ANG. Its paramount purpose is to pilot a unit-equipped 

(UE) airplane. In addition to piloting responsibilities, performs administrative tasks 

in support of the Air Operations program. 

 

MAJOR DUTIES: 

 

1. Pilots advanced, single or multi-engine military airplane, high performance military fighter 

aircraft on tactical/non-tactical assigned missions using advanced precision instrument flight 

techniques in conjunction with air navigational aids. Flies well within flight parameters (e.g. 

speed and loading) to execute normal flights procedures and standard maneuvers in all 

weather conditions from point-to-point (domestic/foreign) using fully adequate landing areas. 

Maintains a thorough knowledge of the aircraft systems and procedures under normal, 

instrument, and emergency conditions. Maintains mission qualifications in the assigned 

airplane. 

 

2. Prepares for flight to include: securing current and forecast weather information to 

determine conditions along the proposed route of flight and at the destination; plans the flight 

through the study of maps and charts to determine routing, intermediate stops, alternate 

destination, fuel requirements, estimated flying time and, if required, files the airplane flight 

plan; checks or verifies that the airplane is ready for flight, including such aspects as loading 

and weight distribution, maintenance or service conditions, and performing prescribed 

preflight checks; ensures that any passengers and crew members are briefed on the nature 

and purpose of the flight and the procedures to be followed in an emergency; and obtains the 

proper clearances to begin the flight. 

 

3. Operates the airplane with the utmost safety to include: adhering to flight procedures and 

parameters specified in the airplane flight manual; communicating and coordinating with 

ground units and controlling activities; monitoring performance of the airplane and progress 

of the flight; and takes corrective action, including the use of emergency procedures as 

required. 

 

4. Accomplishes post-flight activities to include: maintaining airplane logs and forms; 

writing flight reports; coordinating with maintenance personnel on service conditions; and 

conducts post-flight checks. 

 

5. Serves as the Air Commander’s representative when performing duties as Supervisor of 

Flying (SOF) and is responsible for the safe and efficient mission accomplishment of the unit. 

The SOF has the authority to cancel flying activities, divert aircraft, dictate mission 

requirements, approve specific activities, coordinate for airport or airspace utilization with 

FAA, and direct emergency actions involving UE airplanes. 

 

6. Incumbents of these positions are subject to rotation to perform administrative tasks in 

any of the following Air Operations program support functional areas: 

 

a. Training and Scheduling: Designs and coordinates comprehensive training plans 

and scenarios to provide realistic technical aircrew training. Adopts and implements 



policy to ensure accomplishment of all required training. Establishes training goals 

and objectives for instrument flight and general operation of the UE airplane. Tailors 

training program to individual needs in order to provide uninterrupted progress. 

Analyzes post-mission debriefing and critiques to ensure accomplishment of assigned training 

events. Plans, develops and implements the unit flying schedule using inputs from within the Air 

Operations Division. Coordinates the operational requirements with the Aircraft Maintenance 

Division, the FAA and other outside agencies. Ensures availability of resources when 

coordinating use of assigned and non-assigned assets to establish unit mission requirements. 

 

b. Plans: Develops unit deliberate planning for implementation of wartime, base and national 

tasking. Maintains detailed wartime and peacetime contingency plans and supplements for unit 

mobility, deployment, strange field operations/employment, and redeployment of the unit. 

Coordinates with the gaining command, NGB and appropriate theater headquarters. 

 

c. Safety: Plans, organizes and administers unit flying, explosive, and ground safety programs in 

accordance with Air Force, ANG and OSHA directives, and applicable technical publications. 

Reviews and analyzes directives, regulations, accident reports, safety data, and local operating 

conditions to determine requirements for safety programs. Inspects facilities and flying 

operations and coordinates with appropriate agencies to ensure compliance with all applicable 

safety regulations and programs. Investigates accidents/incidents, determines human causes, and 

recommends corrective action. Coordinates with all supervisors and staff personnel concerning 

safety standards within individual functional areas. Performs technical analysis of safety data and 

recommends procedures and guidelines to ensure safe operations of all unit flying and grounds 

activities. Advises Air Commander on status of units’ safety programs. The source of first level 

supervision is the Air Commander. 

 

d. Inspector General: Serves as the Wing Commander’s principal advisor and provides technical 

expert to wing personnel on the Air Force Complaints Resolution and Fraud, Waste and Abuse 

(FWA) programs and the Air Force Inspection System (AFIS). Plans, directs and manages the 

activities of the Inspector General office, directing the Commander’s Inspection Program (CCIP) 

and overseeing the wing’s self-assessment, exercise and inspection programs. Ensures programs 

comply with legal and regulatory requirements and meet the needs of the organization. Identifies 

areas of non-compliance and confirms deficiency resolution. Inspects unit’s ability to perform 

wartime and peacetime contingency plans and supplements for unit mobility, deployment, 

strange field operations/employment and redeployment of the unit according to the unit’s 

wartime, base, state and national tasking. Coordinates with the gaining DoD/IG, SAF/IG, NGB-

IG, MAJCOM IG, ANG/IG and appropriate state and theater headquarters, as required. 

 

7. Performs other duties as assigned. 

 

 


